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Purpose:
The purpose of this procedure is to provide guidelines for the election and awarding of professional development stipends for Administrator/Professional Technical (APT) and Classified Council President and President-Elect officers.  Additionally, this HROG will delineate the position responsibilities of each of these officers.   It was determined in the spring of 2013 that engaging all employee constituencies in an equitable manner was of paramount importance in promoting shared governance across the institution.  To assist in attracting quality presidential candidates, the RRCC Leadership Team decided to award $1,500 stipends to both the president and president elect of the APT and Classified council.
Scope:
This procedure is applies to any and all permanent Classified, Professional-Technical, and Administrator employees who have interest in serving in the president or president-elect role.  

Definitions:
Council President:  The leader and spokesperson for events and issues affecting the 



         welfare of the respective constituency.

Council President Elect:  Serves under the President of the Classified Council and acts as 



                  secondary spokesperson for events and issues affecting the 





      welfare of the affected constituency.
	Procedures:
	Eligibility:   To be eligible for the professional development stipend an individual is required to have been elected as the president or president elect of their affected constituency.  Only one stipend per office is allowed per academic year (Example:  If an employee is elected president of a council and is awarded and then uses the professional development stipend, but quits their position mid-year, the newly elected president is not eligible for the professional development stipend until the next calendar year.
Leadership Team Responsibility:  The leadership team of the college will determine every calendar year to approve the professional development activity to be attended by stipend recipients.  The professional development activity must align with the institution’s strategic goals, planning processes, and values. 
Individual Responsibility: Identify the professional development activity which they will attend or engage in.  The recipients of the professional development stipends are required to create for all employees of the institution a formal presentation outlining the material learned from the professional development conference. 


	Link: 
	List of Responsibilities



